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DIVERSITY AND INCLUSION POLICY

1. AIMS

In accordance with the Equality Act 2010, Greenhead College will aim to ensure that everyone is
valued, respected, and not discriminated for any of the following reasons:

e age

e sex

e race

o disability

o religion or belief

e sexual orientation

e gender reassignment

e being pregnant or on maternity leave
e being married or in a civil partnership

The College’s policy for diversity and inclusion is reflected in our Purpose and Principles:

e Create a safe space to grow and flourish in which individuals feel valued, grow in
confidence, and fulfil their potential for academic, moral, social, and physical
development.

¢ Continue to be a centre of excellence for a college of its type, providing, within its
means, education, and training of the highest quality for each individual student.

¢ Be a major force in enabling its community to reach nationally set learning targets
through the offer of a level 3 curriculum concentrating on A-level provision.

e Prepare students for life beyond Greenhead College and the world of work through the
provision of opportunities to develop employability skills.

e Every person matters. The College’s ethos is built on the basic tenet that each member
of the College is an individual to be valued and that all members of the College have
equal access to opportunities and experiences offered.

e The College will make reasonable adjustments to be an inclusive College by removing
obstacles that may impede student or staff progress and development on grounds of
age, sex, race, disability, religion or belief, sexual orientation, gender reassignment,
pregnancy or marriage. It will also promote equality of opportunity and a positive
awareness of diversity across all areas of activity.

e The College will make reasonable adjustments in terms of the accessibility of our
provision to enable people with disabilities achieve their full potential.



2.

IMPLEMENTATION

The College will:

Comply with all relevant provisions of the Equality Act 2010.

Through the work of Senior Leaders, Heads of Curriculum and their teams, annually monitor
and analyse retention and achievement according to age, sex, race, disability, and
disadvantage from application to post college progression. Data from the College MIS,
ALPs, Sixth Sense and our Learner and Parent Voice surveys will inform Quality
Improvement Plans, Self-Assessment Reports, and the Strategic College Plan to make
Greenhead an inclusive College.

Take all appropriate and reasonable steps to identify and narrow achievement gaps
between groups of learners.

Ensure that Additional Learning Support reviews diversity and inclusion provision through
their monitoring and annual plans.

Use where appropriate, staff and student recruitment, inductions, the tutorial programme,
the academic and enrichment curriculum, staff inset, student planners, and relevant college
publications and campaigns to:

» Promote diversity and inclusion.
» Communicate procedures regarding discriminatory conduct.

Assess the impact of all policies and procedures in relation to diversity and inclusion. All
policies include a statement that they comply with the College Diversity and Inclusion Policy
and all relevant legislation and be amended where they do not.

Look for opportunities to work with other sector providers (i.e., Norvic, Maple colleges) in
exploring ways to monitor and further promote diversity and inclusion.

Will engage with external agencies, where appropriate, to provide training and raise
awareness.

3. RESPONSIBILITIES

All college members are responsible for the implementation of the Diversity and Inclusion Policy.

Ultimate responsibility for the Diversity and Inclusion Policy lies with the Principal and
Governors.

A designated Assistant Principal, Student Support and Welfare (SEND and Inclusion) has
specific responsibility for diversity and inclusion issues in promoting Greenhead to be an
inclusive College.



The College’s Diversity and Inclusion Staff Co-ordinators will have responsibility (in
conjunction with the Assistant Principal for Student Support and Welfare (SEND and
Inclusion) with Director of Human Resources for developing and promoting diversity and
inclusion throughout the college curriculum and wider college life, including where
appropriate ongoing training.

The Greenhead College Student Association (GCSA) will elect diversity and inclusion
representatives to liaise with the Diversity and Inclusion Staff Co-ordinators to raise
awareness through communication and campaigns amongst College students and staff.

All line managers have direct responsibility for ensuring compliance with the Diversity and
Inclusion Policy with their area.

Ensure engagement with key stakeholders such as Governors, Trade Union
Representatives, line managers and GCSA officers.

All College members have responsibility for day-to-day implementation of the Diversity
and Inclusion Policy to ensure people feel valued and respected.
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Policy title: Diversity and Inclusion Policy

Policy owner: Tom Rowley, Assistant Principal — Quality of Education and Jessica Randle,
Director of Human Resources and Support Staff Lead

EIA Date: 27.01.2025

Main aims and purpose of the policy:

This policy has been written in accordance with the Equality Act 2010 and aims to ensure that everyone
is valued, respected and not discriminated against for any of the following reasons (age, sex, race,
disability, religion or belief, sexual orientation, gender reassignment, pregnancy or maternity, being
married or in a civil partnership).

Type of policy connect to EIA: (select which applies)

e Proposed new policy
¢ Undertaking a review of an existing policy .

e  Other (please state):

Please identify any potential impacts that the policy or development of this policy could
have, on any of the equality grounds identified below.

Equality Ground Identified Impact

Age The policy is consistent in its approach to the management
of diversity and inclusion regardless of age.

Disability The policy is consistent in its approach to the management
of the diversity and inclusion regardless of disability.

Gender (including gender identity) The policy is consistent in its approach to the management
of diversity and inclusion regardless of gender (including
gender identity).

Marriage and civil partnership The policy is consistent in its approach to the management
of diversity and inclusion regardless of marital or civil
partnership status

Pregnancy and maternity The policy is consistent in its approach to the management
of diversity and inclusion regardless of pregnancy or
maternity.

Race The policy is consistent in its approach to the management

of diversity and inclusion regardless of race.

Religion or belief The policy is consistent in its approach to the management
of diversity and inclusion regardless of religion or belief.

Sex The policy is consistent in its approach to the management
of diversity and inclusion regardless of sex.

Sexual Orientation The policy is consistent in its approach to the management
of diversity and inclusion regardless of sexual orientation.

Social / Health Inequalities The policy is consistent in its approach to the management
of diversity and inclusion regardless of social status/health
inequalities.




Select one of the four outcomes below to indicate how the development/implementation
of the policy will be progressed and state the rationale for the decision.

Outcome No change required — the assessment is that the policy is/will be
1 robust and/or
promotes Diversity and Inclusion. [
Outcome Adjust the policy —this involves taking steps to address any adverse
2: impacts
before the policy has been developed. [ ]

Outline these steps:

Outcome Continue the policy while mitigating against any potential adverse
3: impacts.
Outline how these adverse impacts can be mitigated against:

Outcome Immediate referral to CLT/Governors, as there are adverse effects
4: which cannot be
prevented or mitigated against. [ ]

Details of further steps (if required)




