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1) Introduction

All students at Greenhead College have the right to attend College full time and have
full access to their studies and extra-curricular activities. This can be difficult for a
student to achieve if they have additional responsibilities at home. This policy exists
to recognise, identify, and champion those who are identified as having caring
responsibilities.

2) Definition

A young carer is someone aged 25 and under who helps care for a family member
who, due to iliness, disability, a mental health problem or an addiction, cannot cope
without their support. Older young carers are also known as young adult carers, and
they may have different support needs to younger carers. The support a young carer
provides may include physical care, personal care, help with medication,
accompanying to appointments and emotional support. This may also mean added
help in the home with shopping, domestic chores and helping with younger siblings.

3) Statement of intent

Our purpose and principles guide everything we do to be exceptional, including our
approach to working with young carers. The College is committed to doing all that it
reasonably can to:

¢ |dentify young carers

e Support our young carers to access their studies, including enrichment activities

e Have due regard to the impact of young carers’ responsibilities when
considering College processes

e Work with external agencies to help identify the needs of individuals who have
caring responsibilities

4) Possible effect on education

At Greenhead College we believe that all students should have parity of access to
education regardless of their personal situation and home life. When a student has
caring responsibilities at home, they may need extra support to ensure they get the
best from their time at College.

The student’s responsibilities may have an impact on their education, and this may
result in:

e Lateness and attendance impacting on student outcomes
e Focus and concentration in lessons

e Managing anxiety and low self-esteem

e Getting sufficient rest at home



e Managing time for College work and the recommended 4-5hrs independent
study

e Managing time for extra-curricular activities

e Socialising with their peers due to additional responsibilities at home

5) ldentification and Disclosure

Students are made aware through our outreach work and open events of our
commitment to young carers.

Opportunities for disclosure:

During the enrolment process

During individual interviews with tutors

e During monitoring interviews with subject teachers
e At any point during the course

We invite those students who have disclosed caring responsibilities to our transition
days. These are days that our Additional Learning Support Team organise before the
start of the College term for those students who we think would benefit from early
transition support.

When students start the academic year the Young Carer Co-ordinator contacts all
students who have disclosed caring responsibilities or young carer status individually
to invite them for a 1:1 discussion. This is to gain an understanding of their
circumstances and give them information about the support available in College for
young carers. With their permission, this information can then be shared more widely
with their tutor and subject teachers, so they are aware of that student’s situation.

6) Ongoing Support

e The young carers have their own exclusive weekly social group in College
where they can meet their peers.

e The College provide information leaflets for young carers with information
regarding other groups and sources of support in the area

e College actively promotes young carer awareness days and events

¢ Raising Aspiration support through the Believe and Achieve Programme

e Academic skills support

e Regular check in support from the Young Carer Co-ordinator

¢ Next steps programme

e Career advice and guidance sessions

e Supported visits to universities

e Access to College well-being services

e Reasonable adjustments where appropriate/possible

7) Designated member of staff and staff training



The College has a named member of staff with special responsibility for young carers.
The Young Carer Co-ordinator works closely with the Additional Learning Support
Manager and the Assistant Principal Student Support and Welfare (SEND and
Inclusion) to ensure our commitment to young carers is embedded at strategic level
and throughout the student journey. The College has a Link Governor appointed with
a young carer focus. The Young Carer Coordinator provides training resources for the
wider staff and young carer awareness is part of the new staff induction programme.
The College will promote discussion and learning in all areas of the student journey to
facilitate understanding, acceptance of and respect for, the issues surrounding illness,
disability and caring.

8) Partnerships and networking opportunities

The Young Carer Co-ordinator liaises and networks with other local education
establishments and external organisation for support, information and to share good
practice.
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Type of policy connect to EIA:

o Proposed new policy

e Undertaking a review of an existing policy X
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Please identify any potential impacts that the policy or development of this policy could
have, on any of the equality grounds identified below.

Equality Ground

Identified Impact

Age

The policy is consistent in its approach regardless of age.

Disability

The policy is consistent in its approach regardless of
disability.

Gender (including gender identity)

The policy is consistent in its approach regardless of gender.

Marriage and civil partnership

The policy is consistent in its approach regardless of marital
or civil partnership status

Pregnancy and maternity

The policy is consistent in its approach regardless of
pregnancy or maternity.

Race

The policy is consistent in its approach regardless of race.

Religion or belief

The policy is consistent in its approach regardless of religion
or belief.

Sex

The policy is consistent in its approach regardless of sex.

Sexual Orientation

The policy is consistent in its approach regardless of sexual
orientation.

Social / Health Inequalitie

The policy is consistent in its approach regardless of social
status/health inequalities.




Select one of the four outcomes below to indicate how the development/implementation
of the policy will be progressed and state the rationale for the decision.

Outcome No change required — the assessment is that the policy is/will be
1 robust and/or
promotes Diversity and Inclusion.
Outcome Adjust the policy —this involves taking steps to address any adverse
2: impacts
before the policy has been developed. [ ]

Outline these steps:

Outcome Continue the policy while mitigating against any potential adverse
3: impacts.
Outline how these adverse impacts can be mitigated against:

Outcome Immediate referral to CLT/Governors, as there are adverse effects
4. which cannot be
prevented or mitigated against. |:|

Details of further steps (if required)




