
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
 

“This policy has been impact assessed to ensure it complies with all aspects of Diversity and 
Inclusion.  Members are reassured that this policy is compliant with current equality legislation”. 
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1. All Greenhead College staff, students and visitors are required to comply with the College’s 
Smoking Policy and the smoke-free law.   
 

2. From 1 July 2007, smoking has not been permitted in virtually all enclosed or substantially 

enclosed public places, workplaces, and public and work vehicles. There are very few 

exemptions from the law.  

3. College premises will have appropriate smoke free signs displayed in accordance with the 

above legislation.  

4. Smoking (including vaping and e-cigarettes) is prohibited in all College buildings occupied by 

College staff, students and visitors, and in all other areas of the campus.  

5. Greenhead College recognises that smoking and passive smoking are risks to health. It is the 

responsibility of the College Leadership Team to make sure that the policy is implemented 

and that staff and students are aware of it and work within it.   

6. The College also has a duty to promote good health for all staff and students.  Staff who feel 

at risk from exposure to tobacco, vape and or e-cigarette smoke are advised to speak to their 

line manager about their concerns.  Students should speak to their Personal Tutor.  

7. The College recognises that in the UK it is illegal to smoke or vape under the age of 18.  

Students who smoke, vape or use e-cigarettes must do so outside College premises and are 

advised to respect local residents.   

8. The College will support staff and students who wish to quit smoking/vaping: 

• The College’s Tutorial programme will continue to provide students with information on the 

law and the risks to health of smoking/vaping in addition to the benefits of not 

smoking/vaping.  

• If staff members are interested in becoming an ‘Intermediate Stop Smoking Advisor’, Kirklees 

Council offers free training to become qualified, but staff must have the capacity to support 

students to stop smoking within their role.  

• Practical advice and help for staff/students is freely available through the Kirklees Wellness 

Service for those employees who smoke and who may be considering quitting, or who have 

already quit. They can be contacted on 01484 234095.  

• National Centre for Smoking Cessation and Training (NCSCT) – http://www.ncsct.co.uk/  

staff/students can access this training free of charge. The ‘Very Brief Advice’ training on 

smoking which is recommended as it demonstrates how easy it is to bring up the 

conversation about smoking without generally receiving a negative response. 

• There is an online platform which showcases the smoking cessation support in 

www.kirklees.gov.uk/smokingcessation.  Scroll down to see the various support that you can 

utilise to help you or your friends and family to stop smoking, vaping or using e-cigarettes. 

• The National Institute for Health and Care Excellence (NICE) guidance for schools and 

colleges can be found here https://www.nice.org.uk/guidance/qs82/resources/smoking-

reducing-and-preventing-tobacco-use-pdf-2098905215173, along with the Tobacco Control 

Plan for England (2017) https://www.gov.uk/government/publications/towards-a-smoke-free-

generation-tobacco-control-plan-for-england which has the ambition of a smoke-free 

generation. 
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Policy title: Smoking Policy 

Policy owner: Principal 

Date of latest review if applicable: July 2025 

 

EIA Date: November 2018  

Main aims and purpose of the policy:  

The purpose of the Smoking Policy is to outline the College’s expectations and compliance with  
legislation introduce in 2007 which makes it illegal to smoke in all public enclosed or substantially close 
areas and workplaces.  
Type of policy connect to EIA:    

• Proposed new policy   

• Undertaking a review of an existing policy   

• Other (please state):   

 

Please identify any potential impacts that the policy or development of this policy could have, on 
any of the equality grounds identified below. 

 
Equality Ground 

 
Identified Impact 

Age 
 
 

The policy is consistent in its approach to smoking 
regardless of age. Please note most students will be under 
the legal age to purchase tobacco products.   

Disability 
 
 

The policy is consistent in its approach to smoking 
regardless of disability. 

Gender (including gender identity)  
 
 

The policy is consistent in its approach to smoking 
regardless of gender. 

Marriage and civil partnership 
 
 

The policy is consistent in its approach to smoking 
regardless of marital or civil partnership status 
 

Pregnancy and maternity 
 
 

The policy is consistent in its approach to smoking 
regardless of pregnancy or maternity. 

Race 
 
 

The policy is consistent in its approach to smoking 
regardless of race. 

Religion or belief 
 
 

The policy is consistent in its approach to smoking 
regardless of religion or belief.  

Sex 
 
 

The policy is consistent in its approach to smoking 
regardless of sex. 

Sexual Orientation 
 
 

The policy is consistent in its approach to smoking 
regardless of sexual orientation. 

Social / Health Inequalities 
 
 

The policy is consistent in its approach to smoking 
regardless of social status/health inequalities. 

Select one of the four outcomes below to indicate how the development/implementation of the 
policy will be progressed and state the rationale for the decision.   

Outcome 1:   No change required – the assessment is that the policy is/will be robust 
and/or  

  

 promotes Diversity and Inclusion.   

Outcome 2:   Adjust the policy – this involves taking steps to address any adverse 
impacts  

  

 before the policy has been developed.   

 
Outline these steps: 
 

Outcome 3:   Continue the policy while mitigating against any potential adverse impacts.   

Outline how these adverse impacts can be mitigated against: 



 

Outcome 4:   Immediate referral to CLT/Governors, as there are adverse effects which 
cannot be 

  

 prevented or mitigated against.   

 

Details of further steps (if required) 
 
 
 
 
 
 
 
 
 
 

 

 

 


